How The Job Market Is Changing Now That Things Are Opening
Again In The UK?

As of April 2021, new cases of coronavirus are reaching a new height globally
and the pandemic is still far from over, but our society is slowly adjusting. We are
starting to embrace new changes in our lifestyle, and some of them might be
permanent. This year we will start to see new recoveries, as consumers are
buying, and businesses are hiring again.

If you are looking for a new job, there are some important changes in
the UK job market that you need to consider:
Healthcare- UK consumers are getting more health-conscious and they will use
health services more. With many beds being occupied by coronavirus patients,
hospitals and other health facilities are expanding. They are hiring more doctors,
nurses, administration staff, and other job roles in the hospital.
Distribution- while many shops and stores were forced to close last year,
consumers relied more on online distribution channels. Although stores are

starting to reopen this year, many UK customers have realised the convenience of
online buying. There are many job opportunities related to goods distribution,
including warehouse staff, truck drivers, and other related job roles.
Artificial Intelligence In Recruitment Process- AI and machine learning make
computer systems smarter. This means, more businesses and recruiters in the UK
will use AI when processing applications. It is important for job seekers to
optimise their CV to have better success with the AI-based recruitment process.
AI-based systems may also perform pre-recorded interviews as initial screenings.
When answering verbally to the computer, job seekers should focus on important
and relevant keywords.
Digital Skills- businesses and consumers started to use digital technology a lot
more as a solution during the lockdowns last year. Even for non-technical roles
like truck drivers and nurses, recruiters may require increased digital skills.
Employees and workers need to use digital devices for better collaborations.
Regardless of your role, it is important acquire new digital skills and get certified.
Recruiters will focus on the management skills, flexibility, problem-solving, ability
to adapt and interpersonal skills. These important skills are easier to achieve if
you have adequate digital qualifications.
Remote Working- businesses may allow more and more employees to work
remotely from home. Job seekers should show to recruiters that they have a
dedicated office area at home, and that they are capable of working from home
productively and efficiently.

Contact Stanley Staff
To learn more, contact Stanley Staff today and speak with a staffing
representative who can answer any questions you might have.
If you enjoyed this article, please feel free to share it on your favourite social
media sites.

